Connecticut Association of Diversity and Equity Professionals(d/b/a CTAAAP)

P.O. Box 260412, Hartford, CT 06126

Thursday, March 21, 2013
Membership Meeting

Minutes

Present: see attached Sign In

WELCOME:

· Debi:  Welcome and introductions for all present

TOPIC: REVIEW OF PREVIOUS MINUTES

· The minutes were not provided for membership to vote

Action Item: Eric will email membership 1/17/13 minutes when he gets back to office

TOPIC: FINANCIAL REPORT:

· Len shared there is a little under $1000 in expense savings account and $988 in Scholarship account, one notable mention is the transfer of $1,400 to the Endowment/Scholarship account. 

TOPIC: OLD BUSINESS
· Regulations:  Had meeting with reviewers also Debi, Nat Shipman, Alicia, Charlie Krich, Jim O’Neil, Neva, Valerie and Bob Brothers

· Talked about where we are apart and need to come together. Much focus on the working definition of good faith vs. good faith effort.  Revisited previous talk about system wide computer to do our plans and logistics involved. Reviewers did not want to move to STWD LMA and not combine goals.  Made it up to the Utilization Section during that meeting. The meeting was productive and they are due to get back together in April.
· Another meeting with nine CHRO commissioners is expected before session starts.
· Leah asked if they discussed how hard it is to get a breakdown of data with American Community Survey (ACS) data/tool
TOPIC: NEW BUSINESS
· The Governor’s Budget Proposal sends nine EEO’s from DCF, DMHAS, DOC, DOT & DMV to CHRO 
· Two (2) positions are from DOT and they would go to CHRO to write AA Plans.  It still has to go to implementers to see what the proposal really means.  CHRO did not ask for this. It has been through appropriations committee, Toni Walker is chair of Appropriations committee.  People have written letters and meetings have occurred with the Latino and Black Caucus. 

· Legislators want to see where money is going because streamlined a lot of the line items.
· Len asked if there is a cost savings, Debi said all vacancies would be eliminated.
· Elissa asked if anyone knows when will be passed, Debi said by end of session 6/30/13
· Debi shared while at the CHRO Monthly meeting, it was learned when this proposal came out the nine CHRO commissioners didn’t know about it, they were vocal about it wanted a letter written on behalf of them and sent to appropriations committee, not sure if done. 

TOPIC: MAC

MAC is comprised of representatives from every agency, maybe as few as six people in room at a meeting, for the most part.  This is a group of very committed members, it is impressive the President is from DOL and Debi is now Treasurer.  

· Compression report written by DAS of how salaries between managers and bargaining unit have evolved over last twenty years.  Shows bargaining unit have risen and managers have not to point where in fiscal supervisor/manager make less than fiscal positions two (2) levels below them.  In the last ten years bargaining units have risen with 15% difference.  

· If managers don’t get raises in July, it will be a total of five years since the last raise 
· Longevity as of July 1st being rolled into salary

· If someone is capped and at the maximum for longevity (highest anyone can get at 25 years) they will change the range and adjust for longevity. For example if longevity is $5,000 that amount is divided by 26 pay periods.  The last lump sum longevity payment is April 2013.

· SEBAC sued because managers get longevity and bargaining unit did not. They lost because of salary compression issues outlined earlier.  

· Changes include new managers and bargaining do not get longevity payments.

· Marla asked about the July 2013 date to start paying into system, this starts at a 1/2 % and is moved up annually until it reaches 3%.

TOPIC: RETIREMENT

· If you are a state employee under 55 and have more than 25 years of service you are eligible to retire (under selective) lieu of layoff (as of August 1, 2011) with 6% payment.  
· This is due to an arbitrated agreement but very few are eligible and there are a lot of restrictions no SEBAC rights, there are no more than 200 in the whole state system and you don’t collect until retirement age.

· Buy-out program for July 1, 2022 retirement. You start paying into the state system now as part of SEBAC but they are still waiting from OSC for final language to be drafted. 

· Cheryl Cyr shared in the SEBAC agreement chart, so c can get out at age 60 but this does not account for buying in with SAG agreement
TOPIC: EEO EXAMS/EEO POSITIONS
· EEO series didn’t’ get cancelled/frozen for promulgation they closed February 5, 2013. 
· DDS received an EEO Director before positions were frozen.
TOPIC: SCHOLARSHIP
· The Mary C. Rawlins Scholarship Committee received 38 applications for the scholarship award.

TOPIC: ADA EVALUATION PRESENTATION-OPA
· Elanah Sherman from OPA asked what is driving you crazy about this process  
· She agreed the Checklist is a bear but it is what we have been given. 

· She developed her own checklist she uses to explain how to use checklist and get results
· She said if an agency involves multiple facilities it means staff and time. 
· She asked  what do we feel we need most help with
· She quickly explained who and what it’s for, saying we should have done one in 1995 after that there are no set intervals but meeting the 2010 standard is required.  

· For Chapter 2 Addendum-she suggested you read explanatory document first to assist in filling out checklist.

· Debi shared that DAS doesn’t want the actual checklists so what do you suggest, Elanah wrote an introduction to process outlining what we want the process to show.  She divided by structural and “toolkit” analysis relevant to OPA which is mostly policy except last part which is emergency shelter.  

· Elanah listed items in need of remediation such as structural (i.e, parking) but not the exact information on how to remediate, dividing remediation into what OPA vs. DPW is to do- noting if major remediation or costing major money, list what need state funding for. She wrote items presented to DPW by date and own remediation done by date.  

· Question on the types things done at DPW (i.e., restriping parking lot, reinstall toilet paper holder, reception desk needs more knee clearance). 
· Elanah shared there is a website checklist. The state determines design of portal but when put own agency’s documents up need to be in accessible format (HTML), suggesting you ask source to send HTML or find another document accessible for screen readers.
· Debi shared she spoke with Mario Musio–- he said BEST is in charge of the Portal but anything agency puts up on website has to be in HTML format

· Someone asked if PDF is fine, Elanah recommended reading the Introductory document

· Elanah suggested Separate Different Checklists Policies under Title 11 and Training to Supervisor/Staff on ADA, providing a good introduction to the document 

1.  Structural

2. Effective Communication

3. Non-Discrimination obligation

· Elanah said a Communication Policy is absolutely needed, is a violation of Federal law not to have them, if there is any kind of litigation would be asked for written policies. 
· For Chapter 4/Emergency Communications she shared it is mostly about TTY (which is old technology), are you providing equal opportunity if no TTY?  There is relay (required by each phone company), saying you need Policy/Procedure on how use TTY, relay, etc.

· Eric said at DMHAS contracted with company, no cost for service but had to buy the equipment.
· Len asked about a call center, Elanah said toabsolutely look at effective communications in Community Center.

· Elanah suggested if you need to, apply for an extension

· For structural she said do the Evaluation, identify the Problems, the transition of who, what when, saying the State has to monitor “readily achievable” is language from title III.  
· ADA not a breeze to implement but landlord and tenant have equal obligations.
· In 1992 existing construction under Title II had a cutoff date. This doesn’t mean every building has to be accessible but programmatic access is required to be ADA compliant.  

· Programmatic access is the response to lack of structural/architectural access, you must provide programmatic access in another way.
· There is often conflict between ADA guidelines and state building code in CT have something causes building code to fall in with ADA standards, such as in Connecticut standard accessible and van accessible parking space standard=10’ 5’’; van=8’ and 8’ aisle [big difference CT]
· Someone asked about PWD or Orgs, she said worry about checklist not feedback.  People can call with questions on how or what
